
Workforce Panel Meeting Held on 25th May 2021 held at 2 New Bailey 

Square, New Bailey, Salford 

Meeting started at 11:30am 

Meeting ended at 11:40am 

Present in Person 

Councillors Hinds (in the chair), August, Bentham, Cammell and Lancaster.  

In Attendance in Person 

Sam Betts (Assistant Director HR & OD), Carol Eddleston (Democratic Services) and Tom Stannard 

(Chief Executive). 

 

1. Apologies for Absence 

Apologies for absence were submitted on behalf of City Mayor Paul Dennett and Councillors Kelly, 
McCusker, Merry and Turner. 

2. Declarations of Interest 

There were no declarations of interest. 

3. Minutes of the Meeting Held on 23rd February 2021 

The minutes of the meeting held on 23rd February 2021 were approved as a correct record. 

4. Senior Leadership Appointments 

Councillor Hinds, Lead Member for Finance and Support Services, invited the Assistant Director HR & 

OD to present the report which set out the arrangements for the recruitment, selection and 

appointment to the vacant posts of Strategic Director Place and the City Solicitor, a post which also 
carried the statutory role of Monitoring Officer. 

The Assistant Director HR & OD explained that the Strategic Director for Place carried the leadership 

responsibility and accountability across a range of services and disciplines including operational 

services such as street scene and parks, Vehicle Management Services and Citywide together with 

regulatory functions such as health and safety and environmental health. The role also carried with it 

responsibility for community safety and emergency planning as well as leading on city wide 

regeneration, development, and investment. The Place directorate played a key role for housing, 

planning and environmental policy plus infrastructure, construction, engineering, streetworks, 

planning and building control and the contract management for Salford Community Leisure.  

The City Solicitor post was established in 2015 in line with recommendations from the Audit and 

Accounts Committee to ensure that lawful decision making and governance arrangements were in 

place. The City Solicitor was also the statutory Monitoring Officer for the Council. The Monitoring 

Officer was a statutory appointment under the provisions of Section 5 of the Local Government and 

Housing Act 1989. In addition to the statutory Monitoring Officer responsibilities and chief legal 

adviser role, the post holder was responsible for a range of services within the legal and governance 



division which would include democratic services (including elections), Coroners, Registrars and  
client management for the shared legal service with Manchester City Council. 

Any review and changes to one of the statutory roles would in relative terms impact on the other 

statutory post and therefore automatically prompt a review of the role of Chief F inance Officer. 

Since 2017, when the role was established in its current form, it had been operating in practice as 

the Chief Finance Officer with the statutory responsibilities as the Section 151 and not solely the 

Assistant Director for Finance. Therefore, to ensure roles, responsibilities and level of accountability 

reflected the current operation of the role, and in line with normal practice, a review of this role had 

also been undertaken. The full details of the roles and responsibilities for the post together with the 

main statutory references for the Chief Finance Officer functions were set out in the revised role 
profile. 

In line with the Council Constitution, the Council made determinations in relation to the 

remuneration of posts whose remuneration was, or would become, £100,000 per annum or above. 

As the salary ranges exceeded £100,000 Council must therefore be offered the opportunity to 

consider the salaries before the salary package was offered in respect of a new appointment. 
Therefore, a separate report on this matter would go to Council in July 2021. 

RESOLVED, THAT: 

1. The Workforce Panel agree the membership of the Appointment Panel(s) for the posts of 

Strategic Director Place and City Solicitor (Monitoring Officer).  

 

2. The Appointment Panel(s) be delegated to agree the final details of the recruitment and 

selection arrangements as follows: -  

(a) Agree the role profiles.  

(b) Agree an external recruitment approach.  

(c) Agree the detail of the selection process.  

(d) Agree the use of external executive search and support for the process.  

(e) Appoint a suitable candidate and notify Cabinet Members allowing any objections to the 
offer to the City Mayor.  

3.  Following the selection of a suitable candidate for the City Solicitor (Monitoring Officer) post 

the Appointment Panel make a recommendation to approve their appointment to full 
Council.  

4.  The Workforce Panel agree to recommend to full Council the proposals relating to the 

remuneration of the Chief Officer posts referred to in this report. 

 


